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“Being a citizen of the Anishinabek Nation is not just a legal term in a book in Ottawa. Being Anishi-
nawbe is being part of your family and community. It is your identity and the basis of your spirituality 
and culture.” - Jeannette Corbiere Lavell, Anishinabek Nation Commissioner on Citizenship

The Anishinabek Nation’s Elders, Youth and Women’s Councils will play an essential role in holding 
discussions with Anishinabek First Nation leaders and citizens on the development of the modern 
law on citizenship. Assisting our new commissioner will be (left to right), back row: Bonnie Bressette, 
Kettle and Stony Point, (Women’s Council); Commissioner Jeannette Corbiere Lavell, Wikwemikong Un-
ceded Indian Reserve; Chief Patrick Madahbee, Aundeck Omni Kaning, (Anishinabek Nation Leadership 
Council and Chairperson of the Chiefs Committee on Governance); and in front row: Sunset Sagatch, 
Sheguiandah, (Youth Representative); Sandra Albert, Chippewas of the Thames, (Youth Council); Elsie 
Bissaillon, Mississauga #8, (Elders Council); and Arlene Barry, Garden River, (Women’s Council). 

On May 27 & 28, 2008, the Union of Ontario Indians and the Chiefs Committee on Governance held a 
conference titled E-Dbendaagzijig “Those who Belong”. 

The purpose of this conference was to launch the process to develop an Anishinabek Nation Citizenship 
Law by educating and engaging participants in discussions regarding:

•	 current band membership and Indian status systems under the Indian Act
•	 development of an Anishinabek Nation Citizenship law through a discussion of principles, such as 

the one-parent rule
•	 development of principles for an Anishinabek Nation ratification process for fundamental, consti-

tutional laws, such as a Citizenship Law
•	 the proposed process to develop and implement the Anishinabek Nation Citizenship Law

A citizenship law based on the one-parent rule would eliminate the two-generation cut-off guaranteed by 
Section 6 of the Indian Act and provide for future generations of Anishinabek. For example:

•	 under a 2-parent rule the last citizen would be born in approximately 100 years
•	 under the Indian Act in 120 years
•	 under a 1-parent rule, indefinitely
•	 blood quantum was not considered because it is too restrictive
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•	 Need input from everyone on the decision making process; especially the youth, Elders, and the 
grassroots people

•	 Inform our communities by community meetings, surveys, whatever works for them
•	 Funding should not be the main concern when deciding who belongs, being Anishinabek is forever 

“Anishinaabe Pane”  
•	 Citizenship should reflect who we are and where we come from, but it should be expressed 

through our lineage 
•	 Through a one-parent rule and our own citizenship law, our identity would carry to future genera-

tions 
•	 Eliminate the Indian Act and advocate the one-parent citizenship code
•	 We cannot allow any more of our children to be assimilated

Next Steps
•	 Regional and community consultation sessions
•	 Develop Anishinabek Nation Citizenship Law template for First Nations
•	 Develop process for and hold ratification of the Anishinabek Nation Citizenship Law

Citizenship
Recommendations 2007

2002-2007 2007-2012 2012-2017

Resolution 2005/09 	
Comprehensive 
Negotiations Process
Chiefs Committee on 	
Governance 2007 Report 
accepted by Grand Council 
to develop implementation 
plan
CCoG review of strategies, 	
resolutions and internal/
external communications 
plans
Anishinabek Nation 	
Citizenship Law 

Resolution #2007/03

Guiding Principles 

Seven Grandfather 	
Teachings
Anishinabek Nation 	
Declaration 
Anishinabek Nation Political 	
Manifesto
Wedokdodwin	
Anishinabek Nation 	
Structural Review 
Committee Report
Anishinaabe 	
Noondaagaazwin – 
Strategic Workplan for 
Political Action

Grand Council endorses the Anishinabek Nation 	
Citizenship Law -  “E-dbendaagzijig” (Those 
who belong) 

Review of strategy 	
and evaluate next 
steps

Funding and 	
services evaluation

Data collection 	

Develop process for Anishinabek Nation 	
Citizenship Law

Citizenship Presentation, Special Grand Council 	
Assembly Garden River First Nation, November 
2007

Resolution Discussions - Recognition of First 	
Nation Right to Determine Citizenship  - 
December 6, 2007

        Chiefs of Ontario (COO) Policy Forum – 
Toronto, ON

Resolution – Recognition of First Nation Right 	
to Determine Citizenship  - December 11, 2007 
- Assembly of First Nations - Special Chiefs 
Assembly - Ottawa, ON

January to May 2008 – Arrange five to six 	
regional consultation sessions on Citizenship 

Citizenship Law Consultations – similar format 	
to Matrimonial Real Property (MRP) process.  
Input on standards – common issues, such as, 
adoptions, transfers, etc.  

Project financial needs for a bigger population 	
base
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Chief Patrick Waddilove – Munsee-Delaware Nation 
Chief Chris Plain  – Aamjiwnaang First Nation 

Self- sufficiency will require acting together on the recommendations outlined in the Anishinabek Nation Economic 
Strategy: “Our Economic Blueprint.”

The recommendations in “Our Economic Blueprint” sets out a process through which the communities, regions, 
and the Anishinabek Nation as a whole, can further develop their economic capacity, effectively plan for long term 
economic development, and then successfully engage in economic development opportunities. This blueprint and its 
recommendations are intended to be adapted and applied by First Nation communities as needed to address their 
distinct needs and circumstances.

•	 Provide local training (capacity) in financial and quality management
•	 The Anishinabek Nation and the First Nations would be in agreement to make economic development a 

priority with an unified strategy
•	 Build on existing First Nation economic foundations and successes
•	 Develop a communication strategy to consistently promote the Anishinabek Nation Economic Blueprint 

both internally within the Anishinabek Nation and externally

Step One – Build local capacity in financial and quality management
•	 Seek International Organization for Standardization (ISO) Certification to demonstrate good governance
•	 Establish and report on a Community Scorecard
•	 Foster a successful business environment across the Anishinabek Nation
•	 Establish an Anishinabek Nation Economic Secretariat
•	 Develop economic institutional capacity throughout the Anishinabek Nation
•	 The Anishinabek Nation Chiefs’ Council on the Economy will be mandated to develop positions and under-

take lobbing efforts to stimulate the Anishinabek economy

Step Two - Preparing for Economic Development
Determine the level of planning needed at each level of the organization and determine how to link with community 
plans and strategies.

Utilize Anishinabek traditional territorial lands for economic purposes
•	 Develop and implement Anishinabek tax policies
•	 Carry out feasibility, market studies prior to investment
•	 Develop and utilize tools to access capital
•	 Develop an Investment Policies Plan to participate in the regional, Anishinabek Nation and 
	 global economy

Step Three – Pursuing Economic Development
•	 First Nations should seek out business opportunities throughout the Anishinabek Nation territory
•	 Take advantage of the Federal Aboriginal Procurement Strategy for Aboriginal Businesses.  First Nations can 

review this information on the website: http://www.ainc-inac.gc.ca/SAEA-PSAB/bt/guide.pdf 
•	 Not many First Nations take advantage of the Federal Government Procurement Strategy for Aboriginal 

businesses program, although First Nations have quality and goods and services for sale.  
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Planning and consulting with our First Nation citizens is an important part in developing a solution-based commu-
nity strategic plan.  This involves support and participation from Chief and Council in addressing their community’s 
growth today and for the future. Below is a guide in beginning the process of collecting input from First Nations.

Create a planning team to: 
•	 support and guide the development of the plan.  
•	 support the implementation and monitoring/evaluation of the plan

Ways to Increase Community Participation
Community meetings input, report on progress, or gain endorsement for next steps 

Visual Aids maps, charts, posters, or models

Home Visits meeting individual community members or family groups

Focus Groups special interest groups - youth, Elders, managers, etc

Open Houses
no set agenda, accessible to the public; browse through displays, 
read through information, suggestions on maps and flipcharts

Surveys (mail-out surveys)
collect data, gather opinions on options, and gauge support for 
the process

Newsletters (on & off reserve)
regularly published newsletter (weekly, monthly), etc. can be 
emailed, or posted on website.

Community Planning Centre
located in a politically neutral building to discuss important 
issues, displays of maps, photographs, large-scale models, 
information on community planning, anonymous suggestion box

Mapping Exercise

during focus groups or open houses have aerial photos, blank 
maps, or survey maps, landmarks, flood areas, water sources, 
sacred sites, watershed protection areas, gravel sources, 
geological features/barriers, community buildings, airport, 
housing areas, roads, etc and identify future tasks

Site Tours
community, reserve lands, traditional territories, neighbouring 
lands, and potential Treaty Settlement Lands

Community Action Projects

organized collaborative projects, cleaning up a stream or old 
dump site; community yard cleaning day; assisting the Elders 
with yards and home maintenance; beautifying a public space; or 
repairing community assets, such as bus shelters.

Activity Week

involve people of all ages, art & poster projects, photography 
workshop, collect and reproduce historical photographs of 
people, places and events, create a Historical Timeline for your 
Community

Storytelling Elders to relate stories of the community’s history 

Website (Community Planning)
describe the planning process, give updates, contact information, 
provide links to other websites

Radio Advertising and Talk Shows radio station to inform residents, provide updates

Regional Planning Agency
with other First Nations to act as a planning resource and 
training centre

Constitutional Development

community constitutions can support planning by establishing 
a common community vision with public involvement in the 
governance and decision-making processes, and creating 
accountability and monitoring mechanisms
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To effectively implement self-government, major capacity development is needed for First Nations.  Some First Na-
tions have developed capacity, are further ahead, and set the example, but others need to be encouraged, informed 
and assisted. 

Capacity building workshops such as Assimilation and Sovereignty, Membership and Citizenship, and School Trustee 
Training, to mention a few, have been helpful. Every year new workshops are chosen to deal with upcoming issues 
to assist First Nations in building capacity.

Next Steps
•	 Leadership training for Chief & Councils in all aspects of governance
•	 Develop workshop on internal/external communications plans 
•	 A clear understanding on common issues
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Recommendations 2007

Strategic Planning
Organizational 
Development

Business 
& Industry 
Recruitment

Business 
Support & 
Retention

Marketing 
and Image 
Building

In coordination with 
Anishinabek Nation 
Economic Strategy

Effective dispute 
resolution 
processes need 
to be developed 
to create 
secure business 
partnerships 
that include 
transparent 
policies and 
laws

Retired 
workers, 
there will be 
a demand 
for skilled 
workers 
to replace 
them in the 
workforces.  

Assess First 
Nation’s 
technology 
and determine 
where there 
is a need 
to upgrade 
systems

Create a stamp 
to identify 
aboriginal 
products.  An 
example is 
environmentally 
harvested 
products

Pass laws that 
stimulate investments

Data Collection is 
useful and necessary in 
identifying what areas 
need to be addressed

Develop a 
competent 
bureaucracy 
with people 
who can get the 
job done

How can we 
be part of 
this?  

Need a central 
office that will 
represent all 
Anishinabek 
Nation regions

Assess First 
Nation’s 
technology 
and determine 
where there is a 
need to upgrade 
systems

Prepare a number 
of position papers 
outlining the pros 
and cons of collective 
Economic Development 
in specific areas

Pass laws 
that stimulate 
investments

What do 
we have in 
place for our 
people to be 
successful in 
the workforce

Identify gaps 
in funding 
and undertake 
regional 
assessments of 
revenue

Maximize 
human 
resources in 
order to obtain 
jurisdiction 
over economic 
development

Identify gaps in funding 
and undertake regional 
assessments of revenue

Compile 
accurate 
statistical 
information

Create an 
Information/
Data Center

Create 
certainty for 
investors by 
clarifying legal 
status

Keep 
terminology 
simple and easy 
to understand

Formulate what we 
have in place now so a 
collective strategy plan 
can be developed

Update reports 
on social 
demographics 
and develop 
community 
profiles in all 
sectors by 
region

Develop 
information, 
privacy, and 
confidentiality 
policies

Compile 
accurate 
statistical 
information

Outline common roles 
and responsibilities

Outline common 
roles and 
responsibilities

Undertake a 
First Nation 
Revenue 
Assessment

Undertake a First 
Nation revenue 
Assessment

Develop 
information, 
privacy, and 
confidentiality 
policies
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Chief Patrick Madahbee, Aundeck Omni Kaning (CCoG Chair)
Chief Keith Knott, Curve Lake First Nation

Development of a cooperative and comprehensive Anishinabek Nation Communications Strategy will require dedication 
from our Leadership Council, First Nation Chiefs and Councils, and the grassroots citizens, and will support all collective 
initiatives.  

Objectives

•	 Continued and consistent communications throughout initiatives and processes
•	 Internal and external communications strategies
•	 Provide regional and local First Nations leadership with materials and tools required to explain the goals, processes 

and outcomes of the Anishinabek Nation initiatives so that they can actively involve their community members 
•	 Engage First Nations citizens in the development and implementation of their First Nations governments

Target Audiences

•	 First Nation Chiefs and Councils
•	 Leadership of First Nation regional organizations, including Provincial-Territorial Organizations, Tribal Councils, and 

Treaty groups
•	 First Nation Citizens

Key Messages

•	 First Nation citizens must be involved in developing and implementing the changes required that will lead to the full 
recognition and implementation of First Nation governments

•	 Change must occur, change will occur, and First Nations must take the lead in creating this change
•	 Taking control of our own governments is directly linked to moving beyond “shameful conditions” and building a 

better quality of life for our people
•	 This work will not interfere or take the place of any other initiatives that are underway or under development at the 

community, regional or national level

Next Steps
•	 Development of timelines that show our past, present and future direction or goals at the First Nation and Anishin-

abek Nation levels
•	 Develop “Tool Kits” to include visual communication aids that illustrate the Nation’s short and long term goals; 

an example is using the Political Manifesto and other related Anishinabek strategies as guides... and to measure 
progress. Once the short-term goals (5 years) have been completed the medium term goals (10 years) would take 
the place of the short-term goals and so on. It is a continued path to recognition and implementation of First Nation 
governments 

•	 Expand First Nations communications at all levels - the Anishinabek Nation Strategic Communications Council was 
developed to meet these needs.  This integral part of the communications process is required to allow leadership to 
come together and coordinate plans and information and reach consensus on common issues that are affecting the 
future of our people
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Political Structure and Reporting Mechanism

Creator  

Citizens

Chiefs and Councils

Tribal Councils/ Affiliates
     

Regions (4)
Lake Huron
Southwest
Southeast 

Northern Superior

Anishinabek Nation/Union of Ontario Indians

Chiefs of Ontario (COO)
Planning and Prioritizing

Nishnawbe Aski Nation (NAN) – 47
Treaty #3 – 24

Association of Iroquois & Allied Indians (AIAI) – 8
Anishinabek Nation  (AN) – 41

Independents – 12
Unaffiliated – 2 

Total of 134 First Nations
Assembly of First Nations (AFN) Total - 634 First Nations across Canada

World Council of Indigenous People  (WCIP)

•	 Research to provide information and to create First Nation instructional handbooks on the common issues and 
	 next steps
•	 Review implementation plan and evaluate next steps and timelines
•	 Funding and services evaluation for projects at both levels
•	 Data collection on the various Anishinabek Nation initiatives
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2002-2007 2007-2012 2012-2017

Resolution 2005/09 	
Comprehensive 
Negotiations Process
Chiefs Committee on 	
Governance 2007 Report 
accepted by Grand 
Council to develop an 
implementation plan
CCoG review of strategies, 	
resolutions and internal/
external communications 
plans

Guiding Principles 

Seven Grandfather 	
Teachings
Anishinabek Nation 	
Declaration 
Anishinabek Nation Political 	
Manifesto
Wedokdodwin	
Anishinabek Nation 	
Structural Review 
Committee Report
Anishinaabe 	
Noondaagaazwin – 
Strategic Workplan for 
Political Action

Establishment of the Anishinabek Nation Strategic 	
Communications Council 

Evaluation and progress report	

Chief & Councils – Leadership training	
Capacity Building (internal/external 	
communications)
A clear understanding on common issues	
Review of current processes	
Identify linkages, to tie all components for 	
comprehensive approach

Continued and Consistent 	
Communications throughout 
Implementation Process

Update on position of Language Commissioner.  	
This is integral to have this as an absolute 
component in all initiatives

Internal and External 	
Communications Strategy
Capacity Building	
Gain capacity to determine our 	
citizenship, economic strategies, 
and methods of communicating 
information to our citizens, our 
leadership, and nation and to 
the outside world.

Chiefs Committee on Governance 2007 report 	
-Implementation Plan final report 
Engage citizens through handbooks, workshops 	
etc.

Communication strategies to coincide with over all 	
nation strategy
Clear communication procedures developed 	
between Anishinabek Nation First Nations Chiefs 
and Councils/Community members
Combination with current First Nation initiatives	
Create charts to show progress to self-government	

Communications 
Recommendations 2007

Continue with Consistent Communications throughout Implementation Process
Internal and External Communications Strategy

Internal and External 	
Communications Strategy
Capacity Building	
Gain capacity to determine 	
our citizenship, economic 
strategies, and methods of 
communicating information 
to our citizens, our leadership, 
and nation and to the outside 
world.



APPENDIX I

Anishinabek Nation Grand Council Assembly 	 Resolution No. 2005/09
Chippewas of Kettle and Stony Point
June 27,28,29, 2005

Gimaakinidizowin - Instituting Comprehensive Self-Government Negotiations

Subject: Under a revised Negotiations Framework

WHEREAS by Resolution 95/25 the Anishinabek Chiefs in Assembly directed the Union of Ontario Indians to enter into self-
government negotiations with the Federal government in all areas including, among others, governance, education, lands, 
resources, justice and social services; and

WHEREAS the Union of Ontario Indians have been involved in Governance and Education negotiations under the federal ln-
herent Right Policy since 1996, recognizing that twenty-eight First Nations have already approved the Agreement in Principle 
with respect to Education and six First Nations have approved the Agreement in Principle with respect to Governance, with 
more communities considering whether to enter into these agreements; and

WHEREAS it is imperative that Anishinabek First Nations gain greater control over lands, resources, fiscal relationships and 
other jurisdictions beyond Education and Governance and the lnherent Rights Policy and that this greater control be based on 
our inherent rights to self-government and self determination; and

WHEREAS the lnherent Rights Policy is a Government of Canada policy that provides a framework for negotiating self-
government agreements that was developed without input from First Nations. The lnherent Right Policy does not meet the 
needs of our First Nations, nor does it recognize our right to have our governments acknowledged as fully self-governing and 
sovereign First Nations; and

WHEREAS the Federal government has supported comprehensive self-government negotiations in many parts of Canada; 
and

WHEREAS the Federal government has moved to establish a new government-to-government relationship based on the 
“Recognition of First Nations Governments” accord signed on May 3Ist, 2005 between Prime Minister Paul Martin and Na-
tional Chief Phil Fontaine and the National Aboriginal Roundtables process; and

WHEREAS in the spring of 2005 the Ontario Provincial government developed a new Aboriginal policy that indicates that 
they desire to create a “new constructive, co-operative” relationship with First Nations which may include the Province of 
Ontario may also be a party to a revised negotiation framework.

THEREFORE BE IT RESOLVED that the Anishinabek Chiefs in Assembly direct the Union of
Ontario Indians to develop a strategy to expand current negotiations to include all comprehensive sectoral areas including 
lands, resources, economic development and social services, and that a proposal to move forward on these comprehensive 
negotiations be included and presented to the Anishinabek Chiefs in Assembly in the fall of 2005.

BE IT FINALLY RESOLVED that the Anishinabek Chiefs in Assembly direct the Grand Council
Chief to explore a new, revised comprehensive negotiation framework based on the “Recognition of First Nations Govern-
ments” accord based on our inherent right to self-government, Section 35 of the Constitution Act of Canada, our own An-
ishinabek Nation and First Nations constitutions within a revised Canadian constitutional framework.



APPENDIX II

Four factors for First Nations to consider for Anishinabek Nation Governance

Our Own Recognized Law Making Powers 
•	 Capacity to pass and enforce our own laws for our communities
•	 Stop reacting to and attempt to live under other government’s laws with no real opportunity to shape these laws

Effective And Stable Governing Institutions
•	 Business partnerships and attracting business need more stable and effective governing institutions. Stability and 

certainty in the “rules of the game”
•	 Election rules should be stable 
•	 Management decisions should be separated from political decisions
•	 Dispute resolution tribunals - effective and objective dispute resolution tribunals contribute greatly to a business’s 

decision to locate and invest on reserve, yet few of our communities have effective dispute resolution tribunals in 
place

•	 Well-trained staff

Governing Institutions That Match Our Culture And People
•	 Build governing institutions such as, First Nation community constitutions, election laws, and dispute resolution 

tribunals that match our culture 

Development Of Long-Term Community Strategic Plans
•	 Development of long-term strategic plan (20-30 year plans) contributes to improving conditions in our communi-

ties
•	 A strategic plan needs to be very specific, yet realistic. Without a long term strategic plan, we are forced to rely on 

other governments to plan for us

Implications of Population Growth

Economic Development and Job Creation
•	 Our young people need decent paying jobs or they will leave to find work off reserve
•	 First Nation governments need to create an environment to attract business to our communities
•	 Create jobs opportunities that are not dependent on the First Nation
•	 National unemployment rate is 6.1% versus 25% and higher for many of our communities
•	 Gaps in unemployment rates will not change by relying on more government funding; the challenge will be to create 

and attract jobs that do not depend on government funding

Better Housing Conditions 
•	 Ensure that families that live in new homes are financial capable to meet a mortgage payment 

Better Community Infrastructure
•	 Find ways of financing and building treatment plants and sewer treatment systems to attract investment and meet 

the population growth
•	 Proper water treatment plants and sewer treatment systems are important to our health issue to attracting invest-

ment



Demand Better Results from Education Budgets
•	 Take greater control of our education, stressing the importance of better results
•	 Our children and students should expect better results than what we have achieved to date
•	 Youth population will place greater pressures on already tight education budgets 
•	 Focus our education and training strategies to reflect that they may have to leave to pursue higher education and 

better job opportunities

Better Quality of Health Care
•	 First Nations suffer from diseases such as, cancer, heart disease, arthritis and mental health, to mention a few.  These 

major illnesses will strain First Nation health care budgets 
•	 Implement a more proactive measures such as enacting education laws that make physical education mandatory and 

to eliminate junk food in schools 
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Anishinabek Nation Grand Council Assembly 	                              Resolution No. 2007/03
Alderville First Nation
June 27 & 28, 2007

Subject: Anishinabek Nation Citizenship Law

WHEREAS Anishinabek First Nations have dealt with citizenship and other related issues since time immemorial; and

WHEREAS the Anishinabek Chiefs in Assembly recognize jurisdiction over citizenship being an essential function of First Na-
tion governments; and

WHEREAS Anishinabek First Nation jurisdiction regarding citizenship is a practice, custom, and tradition integral to our dis-
tinctive culture and as such it is an Aboriginal right; and

WHEREAS the United Nations lnternational Covenant on Civil and Political Rights guarantees that all peoples have the right 
of self-determination. By virtue of that right they freely determine their political status and freely pursue their economic, social 
and cultural development; and

WHEREAS the determination of Indian status and membership arbitrarily set out in the Indian Act is contrary to the United 
Nations lnternational Covenant on Civil and Political Rights of which Canada is a signatory to.

THEREFORE BE IT RESOLVED that we, the Chiefs in Assembly reject the Government of Canada’s unilateral definition and 
control over the definition of “status Indian” and assert that our Aboriginal rights include jurisdiction of Anishinabek Nation 
citizenship, which rests solely with the Anishinabek Nation; and

FINALLY BE IT RESOLVED that the Anishinabek Chiefs in Assembly direct the Grand Council Chief to secure resources and 
prepare a draft citizenship law that could be used by member First Nations to determine their own citizenship in accordance 
with historical practice and in accordance with the rights guaranteed by the United Nations lnternational Covenant on Civil 
and Political Rights.
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Anishinabek Nation Grand Council Assembly			   Resolution No. 2007/05
Alderville First Nation
June 27 & 28, 2007

Subject: Anishinabek Nation Law Respecting Matrimonial Real Property

WHEREAS Anishinabek First Nations have dealt with matrimonial real property and other family
issues since time immemorial; and

WHEREAS Anishinabek First Nation jurisdiction in matrimonial real property and other family relations is a practice, custom, 
and tradition integral to our distinctive culture and as such it is an Aboriginal right; and

WHEREAS the consultations conducted by the Government of Canada are grossly inadequate and as a result of our Aborigi-
nal rights, the issue of matrimonial real property requires accommodation of our concerns and positions; and

WHEREAS the Anishinabek Chiefs in Assembly have directed through Grand Council Resolution 2006/43 that the process 
outlined in “A First Anishinabek Nation Law” dated November I, 2006 be implemented to facilitate the development of an 
Anishinabek Nation law on matrimonial real property; and

WHEREAS the Anishinabek Chiefs in Assembly have approved-in-principle the document entitled “Anishinabek Nation Mat-
rimonial Real Property Law: Protecting our Families, Children and Communities Upon Marriage Breakdown and Protection 
of Land” as a framework law for facilitating the development of Anishinabek First Nation regulations respecting matrimonial 
real property subject to the amendments proposed during the March 23, 2007 Anishinabek Nation Special Assembly on 
Matrimonial Real Property

THEREFORE BE IT RESOLVED that we, the Chiefs in Assembly approve the requested amendments made to the document 
“Anishinabek Nation Matrimonial Real Property Law: Protecting our Families, Children, Communities, and Land Upon Mar-
riage Breakdown”; and

THEREFORE BE IT FURTHER RESOLVED that we, the Chiefs in Assembly hereby approve the final ratification of the docu-
ment “Anishinabek Nation Matrimonial Real Property Law: Protecting our Families, Children, Communities and Land Upon 
Marriage Breakdown”; and

THEREFORE BE IT FINALLY RESOLVED that we, the Chiefs in Assembly, direct the Grand Council Chief to lobby the gov-
ernment to secure appropriate funding for the Anishinabek Nation to implement the “Anishinabek Nation Matrimonial Real 
Property Law: Protecting our Families, Children, Communities and Land Upon Marriage Breakdown” and to further develop 
the required regulations and structures to effectively administer this Law.
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Anishinabek Nation 
Strategic Communications Council

Terms Of Reference

Vision
To build understanding and support for principles of Anishinabek self-determination among all peoples in our traditional ter-
ritories

Mission
The Anishinabek Nation Strategic Communications Council will identify and prioritize key concepts and critical issues and 
develop and implement comprehensive communication strategies to create broad public understanding of them, and political 
support for them.

Objectives 
•	 To develop an ongoing work plan to mobilize all Anishinabek Nation resources to support initiatives undertaken by 

the Strategic Communications Council 
•	 To raise the profile of the Anishinabek Nation among our citizens and all others living in our traditional territories
•	 To enhance understanding of the concepts of aboriginal, treaty, and inherent rights
•	 To build consensus and support for the benefits of Anishinabek Nation self-government for our citizens and others 

in Ontario
•	 To establish respectful relationships and forge important alliances with corporations, educators, media organizations, 

governments, and non-governmental agencies 
•	 Orientation packages developed for leadership with information on First Nation communications
•	 To prioritize political and communications issues for the Anishinabek Nation
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